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What it the role of occupational health (OH)? 

Busting myths 
 

 
Being referred to occupational health is like being disciplined 
The purpose of being referred to occupational health is to explore any problems you 
may have with your health which are then put into context in relation to the specific 
tasks and responsibilities of your job role. We then provide managers, and you, with 
independent professional advice.  This may be in the context of preventing ill health, 
or managing a current issue of health and work. OH assessments are impartial and 
objective, the outcome of which will be to provide advice that will help the 
employer manage your health condition in the workplace. 
 

Anything I tell occupational health will get back to my manager 
and/or HR 
All medical information discussed at the appointment will be kept strictly 
confidential.  A report is produced as a result of the consultation to advise your 
employer regarding your health and work.  This is sent with your consent only and 
you are entitled to see it prior to release to your employer.  You may request 
amendments to a report to address any factual inaccuracies.  If you feel that the OH 
clinician’s opinion and recommendations need to be changed then you would need 
to provide further medical evidence or clarification. 
 

Occupational health opinion may differ from the opinion of GPs or 
hospital doctors  
Occupational Health (OH) is a specialist area of medicine and the nurses and 
physicians are fully qualified with extensive experience of health conditions and the 
impact of work, an area that many GPs and hospital doctors have little knowledge.  
We work with the clinical information provided by the other doctors and put it into 
a work context to support employees in the workplace.  
 

My employer has to do what occupational health suggests? 
It should be noted that our role is to advise, and it is your employer/line manager 
who will decide which recommendations made by us are reasonably practicable to 
implement.  
 

 

 

 

  


