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Nurture Assistants are teaching or
learning support assistants who have
had special training from educational
psychologists (EPs) to support the
emotional development of children and
young people in school. They also
receive regular professional
supervision from EPs to support their
work and have CPO.

Nurture Assistants support children and
young people to understand and accept
their own emotions, and the emotions of
other. They create a safe, non-judgmental
space where pupils can explore their
personal experiences and develop
individualised strategies that work for
them.

HOW DO NURTURE ASSTSTANT

SESSIONS WORK?

Most programmes will last for half a term to a term (depending upon the pupil and nature of
their needs), helping the pupil to learn some specific new skills or coping strategies. Clear
outcomes (SMART targets) need to be set early on and each session has an objective, which is
something the Nurture Assistant wants to help the pupil understand or achieve.

A reminder that the Nurture Assistant isn’t there to fix’ the child. For pupils with complex or
long-term needs, it's unrealistic to expect Nurture Assistant support to resolve all their
difficulties. Change is a long-term process that needs everyone’s help.
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Please keep in mind that things
may change from year to year,
soit'simportant to attend the
line manager session again if you
have future Nurture Assistants.
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